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Monthly Meditation

Who am I?
Who am I? 
I am the sum of my 
experiences. 
I am a constantly 
changing and evolving 
being.

Where have I come 
from? 
From my past 
experiences and the 
lessons learnt. 
From a place that is no 
longer there.

Where am I? 
I am in a place that it 
is good to be in. 
I am where I want to 
be right now.

Where am I going? 
I am going on a 
journey.
A journey through life 
that gets better with 
every day and every 
step along the way.

What will I become?
I will become 
whatever I let myself 
become.
It is within my power 
to become whatever I 
want to be.

Sandra J Morgan
GFI Life Coaching 

www.gfi
lifecoaching.co.uk

We would appreciate 
your feedback on this 

article or on the 
newsletter. 

 
Definition of Coaching

" Facilitating an 
individual's search 
within themselves for 
the answers and 
resources they require 
to be limitless" 

Michael Duffy

We would appreciate 
your feedback on this 

article or on the 
newsletter. 

 
Inspirational 
Quotations

"The greatest 
danger for most of 
us is not that our 
aim is too high and 
we miss it, but that 
it is too low and we 
reach it"

-- Michelangelo

"If you are on the 
wrong train, every 
station is the wrong 
station"

-- Bernard Malamud

"A life spent in 
making mistakes is 
not only more 
honourable but 
more useful than a 
life spent doing 
nothing" 

-- George Bernard 
Shaw

"If you aim at 
nothing, you'll hit it"

-- Unknown

"If you don't set 
goals for yourself, 
you are doomed to 
work to achieve the 
goals of someone 
else"

-- Brian Tracy

"People are not 
lazy. They simply 
have impotent goals 
- that is, goals that 
don't inspire them"

-- Anthony Robbins

"Shoot for the 
moon. Even if you 
miss it you will land 
among the stars"

-- Les Brown

"If we don't change 
direction soon, we'll 
end up where we're 
going"

-- Irwin Corey 

Sourced from
www.values

ofthewise.com 

www.transitions
lifecoaching.co.uk 

 
Readers Feedback 

As always, you've 
produced a great 
newsletter, and I 
particularly enjoyed 
the articles on 
gratitude and giving. 
The resources, such as 
the websites for 
volunteer work, were 
also very useful and 
I'll be sending on that 
information to one of 
my clients - great 
timing, so thank you! 

Jackie Fletcher 
www.

transitionslifecoaching
.co.uk

.... and inspiring 
newsletter, perked me 
up today, many thanks 
to all who contributed 

Diana Creasy

Thanks for wonderful 
news letters.
Dear Everyone ~ 
meaning everyone 
who has contributed or 
been involved in the 
Newsletters, especially 
the one I have 
received this morning. 
The stories and ideas 
are great to read and 
are both inspirational 
and great motivators. 
I am busy at the 
moment but have 
made the time to 
simply say 'Thank 
You'. 

Adrianne Foulds

Re. The Gift by 
Christopher Kerr 
Beautiful story!! Thank 
you 

Danielle Gautier

Dear Milly,

Thanks for sending a 
copy, and including 
our website 
information. It makes 
for a fascinating read, 
and it's great to have 
the Befrienders 
Worldwide section and 
the focus on 
volunteering. I've also 
shared it with 
colleagues, particularly 
our trainers.

Would you mind if we 
put it on our website?

Good luck with the 
newsletter, which I'm 
sure must be an 
excellent resource for 
your members.

Thanks again for 
linking with us, and 
encouraging potential 
volunteers.

Deborah Brodie 
International Officer

international
@samaritans.org 

 
Positive Daily 
Actions

Goal Setting Kids
A fresh year and some 
fresh goal setting with 
your kids! What a 
great opportunity to 
set some exciting 
goals for yourself, and 
show your children 
how to do the same. 
Children learn by 
example and what 
better example can 
you set than by 
showing them how to 
set goals? 

Some things to bear in 
mind when doing this: 

1.  Be careful when 
suggesting 
deadlines or time 
limits. When we 
get to the age 
where the months 
seem to fly by, 
it's easy to forget 
what time feels 
like to a child. 
Remember when 
two weeks 
seemed like an 
impossibly long 
time? Be 
sensitive to the 
age of your child 
when talking with 
him about time 
frames. 

2.  Have your 
children write 
their goals down - 
or help them with 
that if they are 
too young. Write 
down not only the 
goal itself, but 
also why it's 
important and 
what it will look 
like when it's 
achieved. 

3.  As much as 
possible, let your 
children be the 
ones to come up 
with the ideas for 
their own goals. 
If you need to 
make 
suggestions, be 
as sensitive as 
you can to their 
age and interests. 
Be especially 
sensitive about 
the size of the 
goal. Children 
need to have big 
goals broken 
down into mini-
goals so that they 
can see progress 
quickly, 
preferably on a 
daily basis. A goal 
to learn to spell 
five new words a 
week is better to 
focus on than 
winning the 
national Spelling 
Bee! 

4.  Work on the goal 
with your child - 
but don't take 
over! Make sure 
that your child 
can sense your 
interest and 
support, but be 
careful she 
doesn't think that 
you want to do it 
for her. 

5.  Set a good 
example by 
having written 
goals of your own 
and let your 
children see you 
working towards 
them regularly. 

And finally, something 
different to consider. 
Why not start using 
New Month goals in 
your family instead of 
New Year goals? That 
way you and your 
children can have all 
the excitement, 
anticipation and 
motivation that comes 
with the New Year 
twelve times in 2006 
rather than just once! 

How to Raise Happy 
and Successful Kids: 
Goal setting, self 
esteem building and 
more... 

Visit us at 
www.kidsgoals.com 

today! 

We would appreciate 
your feedback on this 

article or on the 
newsletter.

  

Offers & Useful 
Information 

BreakTheChain.org?

BreakTheChain.org is 
a web site that strives 
to reduce the amount 
of junk e-mail and 
misinformation floating 
around the Internet. 

Our mission is to 
educate people about 
the shortcomings of e-
mail chain letters as a 
means to distribute 
information and to 
empower all users of 
the Internet to make 
informed, logical 
decisions about the 
information they 
distribute. 

We encourage folks to 
look beyond the 
simple truth or 
falsehood of a 
message at how that 
message is presented 
and the limitations of 
using e-mail to 
communicate it.

www.breakthechain.org

 

Great Coaching 
Questions

How are you 
responsible for this? 

WHY IT WORKS SO 
WELL

This question gives 
you back responsibility 
for what's going on. 
One common 'stuck' 
situation is when 'they' 
are doing something 
to you. Because it's 
about 'them' (whoever 
they are), you give up 
all power - and 
responsibility - for 
finding a solution.

By getting clear on 
your role in this, you 
can start finding out 
what's within your 
control and what you 
can influence in 
getting unstuck.

Michael Bungay 
Stanier is the 2006 
Canadian Coach of the 
Year, and author of 
the coaching tool, Get 
Unstuck & Get Going 
...on the stuff that 
matters 

www.getunstuck
andgetgoing.com

A certified coach and 
Rhodes Scholar, he 
created the viral movie 
The Eight Principles of 
Fun 

www.
eightprinciples.com

which has been seen 
by 50,000 people in 
115 countries.

©Michael Bungay 
Stanier, Box of 
Crayons 2006

 
Acronym

GOAL 

●     Getting
●     Ourselves
●     Amazing
●     Lives!

 
Thought of the 
month

A Good Metaphor for 
Life

When things in your 
life seem almost too 
much to handle, when 
24 hours in a day are 
not enough, remember 
the mayonnaise jar 
and the two cups of 
coffee. 

A professor stood 
before his philosophy 
class and had some 
items in front of him. 
When the class began, 
he wordlessly picked 
up a very large and 
empty mayonnaise jar 
and proceeded to fill it 
with golf balls. He then 
asked the students if 
the jar was full. They 
agreed that it was. 

The professor then 
picked up a box of 
pebbles and poured 
them into the jar. He 
shook the jar lightly. 
The pebbles rolled into 
the open areas 
between the golf balls. 

He then asked the 
students again if the 
jar was full. They 
agreed it was. 

The professor next 
picked up a box of 
sand and poured it 
into the jar. Of course, 
the sand filled up 
everything else. He 
asked once more if the 
jar was full. The 
students responded 
with an unanimous 
'yes'. 

The professor then 
produced two cups of 
coffee from under the 
table and poured the 
entire contents into 
the jar effectively 
filling the empty space 
between the sand. The 
students laughed. 

"Now," said the 
professor as the 
laughter subsided, "I 
want you to recognize 
that this jar represents 
your life. The golf balls 
are the important 
things: God, your 
family, your children, 
your health, your 
friends and your 
favourite passions. If 
everything else was 
lost and only they 
remained, your life 
would still be full. 

The pebbles are the 
other things that 
matter like your job, 
your house and your 
car. 

The sand is everything 
else - the small stuff. 
"If you put the sand 
into the jar first," he 
continued, "there is no 
room for the pebbles 
or the golf balls. The 
same goes for life. If 
you spend all your 
time and energy on 
the small stuff you will 
never have room for 
the things that are 
important to you." 

"Pay attention to the 
things that are critical 
to your happiness. 
Play with your 
children. Spend time 
with your parents. 
Visit with 
grandparents. Take 
time to get medical 
check-ups. Take your 
spouse out to dinner. 
Play another 18. There 
will always be time to 
clean the house and 
fix the disposal. Take 
care of the golf balls 
first - the things that 
really matter. Set your 
priorities. The rest is 
just sand." 

One of the students 
raised her hand and 
inquired what the 
coffee represented. 
The professor smiled. 
"I'm glad you asked!" 
"It just goes to show 
you that no matter 
how full your life may 
seem, there's always 
room for a couple of 
cups of coffee with a 
friend." 

 
Word of the month

Prufrockian
(pru-FROK-i-uhn) 
adjective

Marked by timidity and 
indecisiveness, and 
beset by unfulfilled 
aspirations.

[After the title 
character in T.S. 
Eliot's poem "The Love 
Song of J. Alfred 
Prufrock".]

"Striking the 
Prufrockian pose, 
[character Ben Sippy] 
worries about his 
decaying body, the 
romances he passed 
up as a youth, the 
timidities of his life."

David Brooks; The 
Wall Street Journal 
(New York); Oct 6, 
1988 

Dawn Campbell

 
Humour

Five tips for a 
woman.... 

1.  It is important 
that a man helps 
you around the 
house and has a 
job.

2.  It is important 
that a man 
makes you laugh.

3.  It is important to 
find a man you 
can count on and 
doesn't lie to you.

4.  It is important 
that a man loves 
you and spoils 
you.

5.  It is important 
that these four 
men don't know 
each other. 

 
Features in 
forthcoming 
newsletters

May - Focus on Age
We are looking for 
articles on: 

●     Inspirational 
people 

●     It's all in your 
mind! 

●     Wisdom of the 
old? 

●     Growing old 
disgracefully! 

●     Foolishness of 
youth? 

●     Respecting our 
elders? 

●     The age of youth 
●     Holding back the 

years 
●     Plastic surgery... 

friend or foe? 
●     Precocious 

intelligence 
●     Use it or loose it! 

June - Focus on 
Happiness
We are looking for 
articles on: 

●     The secret of 
happiness 

●     Happiness is a 
state of mind 

●     Is it possible to 
always be happy 

●     Get your 
perspective right 

●     Coaching clients to 
find happiness 

●     The happiness 
coach 

●     Happy clappy 
●     Is it cool to be 

happy? 
●     Happiness is a now 

thing 
●     Peace and 

happiness 
●     Learnt happiness 
●     Can you teach 

yourself happiness? 
●     What is happiness? 
●     Yes, I'm happy… 

whatever that 
means! 

●     Physiology first… 
can smiling make 
you feel happy?

 
Missed a copy?
If you’ve missed an 
earlier edition of our 
newsletter, don’t 
worry, you can catch 
up by accessing our 
Newsletter Archive 

 
Please don’t forget to 
promote the ECI to 
like-minded friends 
and clients by 
forwarding them a 
copy. 

 
Newsletter Team 

Editor  
- Milly Shand

Article Resource Team 
Manager  
- Michael Duffy

Article Resource Team
- Jennifer Larkin 

Proof reading  
- Caroline Vidican

Editor-in-Chief  
-Dawn Campbell 

 
Copyright 

Articles and 
illustrations remain the 
copyright © of the 
originator; 
reproduction in any 
form is prohibited 
without their written 
permission. 

All other material is 
copyright © of The ECI 
1999-2006.  All Rights 
Reserved. 

 
Disclaimer 

The opinions and the 
views expressed in The 
ECI's newsletter are 
those of the individual 
authors or contributors 
and are not necessarily 
those of the Editor or of 
The ECI. The ECI 
assume no liability for 
accuracy, errors or 
omissions in editorial or 
offer content. No advice 
or information given by 
contributors, The ECI or 
any other party shall 
create any warranty or 
liability. The ECI cannot 
accept any responsibility 
for any loss or damage 
that may arise as a 
result of any errors, 
omissions or 
inaccuracies in this 
newsletter.

Your future self
The person you are to become will learn from the things you do 
right now. The image you have of yourself in the future 
depends on the actions you see yourself taking today.

A very important person is watching your every action, listening 
to your every word, and knows your every thought. That person 
is you.

Imagine yourself a year from now, looking back on today. 
Imagine your future self being exceedingly thankful for the way 
you lived this day.

Then step forward and live today with that in mind. Think, 
speak and act in such a way that the person you will become 
inherits many positive benefits from the person you are right 
now.

Confidence, integrity, strength and effectiveness do not simply 
appear out of nowhere. They are built by the way you live your 
life.

And now is your opportunity to live in a powerful, positive way 
that will benefit your life for a long time to come. Now is your 
chance to make your future self thankful for the empowering 
paths you choose to take. 

 Ralph Marston 

© 2006 Ralph Marston.  All Rights Reserved

We would appreciate your feedback 
on this article or the newsletter.
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Editor's Letter

Hello and Welcome 

Stuff, damn stuff… the enemy of our 
goals. We know all about goal setting, 
yeah, yeah… but stuff keeps getting in the 
way, normal, living stuff, everyday stuff, 
oh and some stuff you agreed to do ages 
ago… and hey, you've still got to earn a 
living and enjoy the journey… there 
simply isn't enough time to go for your 
goals! 

So, there we are (or is it just me?) filling our lives with stuff. 

The answer is of course 'stuff management' which is a 
combination of delegation, time management, learning to say 
no and leaving the house in a mess! And time is definitely not 
an acceptable excuse… 

"Don't say you don't have enough time. You have exactly 
the same number of hours per day that were given to 
Helen Keller, Pasteur, Michelangelo, Mother Teresa, 
Leonardo da Vinci, Thomas Jefferson and Albert 
Einstein."

Anon

But we still have to enjoy the journey and be happy, right? So 
lets not get too hung up about time. As John Lennon said: 

"Time you enjoyed wasting, was not wasted."

The other problem is too much blooming choice! The world is 
our oyster. It's like being a kid in a candy store, so much to 
choose from. So you stand there looking at all those yummy 
sweets, you imagine what each one would be like, can't make 
your mind up, so you end up not eating any of them; or you eat 
the one with the sugar coating, it tastes vile, you spit it out, 
and it puts you off all the others, or you beat yourself up for 
choosing the wrong one and don't try another one because of 
what other people might think (this metaphor may apply to 
many things including holidays and men… sorry chaps!) 
Interestingly Mike Dooley, OKA the Universe says: 

"It's as if before you there are countless doorways, all 
leading to new and different hallways. So you wonder 
and think, calculate and stress over whether or not you'll 
knock on the "right" one. 

But what you can't yet see is that all of the hallways 
beyond all of the doorways eventually lead to the same 
great room, in the same great house, with the same 
great party. 

So, may as well pick the one you want? Huh?" 

Phew, well that's a relief. 

But why do we want to have goals anyway, what's wrong with 
just pottering along enjoying doing our stuff and smelling the 
flowers? Did Diogenes have the right idea (see article below)? 
Diogenes would undoubtedly have agreed with Luis de Leon 
who is quoted as saying: 

"And so, while others miserably pledge themselves to the 
pursuit of ambition and brief power, I will be stretched 
out in the shade, singing." 

In his book New Psycho-cybernetic, Michael Maltz compares life 
to riding a bicycle, as soon as you stop peddling (towards your 
goal/s) you fall off. It makes sense to me, how often do you 
hear of people retiring and dropping down dead, or achieving 
their ultimate goal and sinking into depression… was it simply 
that they stopped peddling? 

As coaches we have a special responsibility with how we handle 
the goals of others, our own perspective can so easily crush the 
precious bud of a person's dreams. Sure part of the job is to 
keep it real… but our own limitations can blinker us to the 
realities of another's potential, and our most important role is 
to help them towards what most inspires them. Personally, I 
believe that we are not given a dream without being given the 
ability to achieve it. 

What is goal setting anyway? Our traditional goal setting 
methods are thought by many to be 'project management', and 
that real goal setting is about quantum physics, which is, as I 
understand it, more about the 'Law of attraction', or 'asking 
your Angels'… As the Universe says: 

"Did you know, that whenever you think a brand new 
thought, however fleeting, there are switches flicked 
here? Buttons pressed? Levers thrown? Banners 
unfurled? Wheels turned? Hats tipped? Winks winked? 
Angels sent? Connections made? And, conga lines 
formed? For starters. 

You wouldn't even believe me if I told you what happens 
when you visualize." 

Jumping back to 'stuff management' I have had to do some of 
my own. As a result Michael Duffy will be taking over as Editor 
of the newsletter from next month. I will really miss it, but hey, 
a person just can't eat all those sweeties at once! Sadly our 
fantastic proofreader Caroline is also in a similar position and 
will be leaving us too, we wish her all the very best… and if you 
are looking for French lessons or a great B&B in France do visit 
Caroline's website at www.loire-bedandbreakfast.com 

May all your dreams come true and your journey be full of 
wonder. 

Milly

Milly Shand
Editor

editor-newsletters@the-eci.org

Do you fancy writing for us?

We are always looking for authors and contributors for this 
newsletter.  If you have an article, quote, case study, tip, 
acronym, etc.,  or if you would like to give us your feedback or 
have a question or query, please contact our article resource 
manager, Michael Duffy on articles-newsletters@the-eci.org

How about working with our team?

We are looking for people to find great articles for our future 
newsletters.  Please contact either Michael or Milly if you love 
research, reading and being part of a team.

return to index

The Next Level
Professional Coaching across Europe

We would like to extend an invitation for you to join the ECI in 
Dublin's fair city. We will be networking with the leaders in our 
field, learning how to build a better business and be a better 
coach, be inspired, contribute, receive awards, and even getting 
dressed up in our glad rags, and boogieing. Does it get any 
better than that!

The ECI's Annual International Conference

"The Next Level,
Professional Coaching Across Europe"

6th, 7th, and 8th October 2006

Held in the fabulous olde worlde splendour
and warmth of the

Stillorgan Park Hotel Dublin

This truly is a packed weekend with some magical keynote 
speakers whose sole purpose is to entertain, inspire and 
motivate all of us, there are over 20 workshops to choose from, 
run by names you'll know and love. Then a fabulous Oscars 
style awards ceremony at the Gala Dinner on Saturday evening 
gives everyone a chance to relax, network, have fun and see 
who the winners of the Coaching Achievements Awards are 
(you never know, it could be youuuuu!!!) 

The total cost of the Conference covers all refreshments, The 
World of Coaching reception (including buffet) on Friday 
evening, Saturday buffet lunch, and Gala Dinner, so your only 
concern is your travel and which hotel to stay at. 

Tickets are selling fast so don't miss out, flexible payment 
terms are available and we've set up paypal so that we can 
manage the rush. 

This truly will be an experience not to be missed, and you never 
know who you'll bump into so take plenty of business cards. 

See you there 
The ECI Conference Team. 

return to index

Coaching in Scotland
By Ross Maynard FCMA

Coaching in Scotland is an interesting challenge! Perhaps it is 
the culture, or the geography, or the history, that makes it 
difficult to persuade people of the benefits of opening up and 
planning their own development. I am not sure, but maybe you 
have some views?

Now in Scotland, we are looking to make the European 
Coaching Institute more active. In numbers we have strength, 
and credibility, and we can exchange ideas and approaches. If 
you are interested in getting involved in the new Scotland 
branch - growing the membership, marketing, or organising 
events - please call me on 07977 574802, or e-mail me. I look 
forward to speaking to you. 

 Ross Maynard FCMA
Head of Scotland 

scotland@the-eci.org

We would appreciate your feedback 
on this article or the newsletter.

return to index

Use Your Heart to Reach Your Goals
By Tim Davies

Why 2006 could be your best year yet - and this isn't just 
another goal setting exercise

The beginning of a year is a typical time to set goals and make 
resolutions. Over the years I've coached many people who had 
excellent goal setting techniques but still didn't achieve their 
goals. Sound familiar? 

Have you ever tried to reach an outcome, but stumbled half 
way through? After using the latest goal setting and planning 
techniques, have you still fallen short of the finishing line? 
You're not alone. 

But did you know that not achieving your goal isn't always 
caused by lack of detail or by not setting a deadline? It is often 
because you've forgotten to include a vital part in the process - 
your heart. Goals set without input from your heart will often 
not happen, or if they do, they may still leave you feeling 
empty and unsatisfied. 

If you consistently use only your head for goal setting, you'll 
get logic based on past experiences and sometimes connected 
to fear. If you include your heart in the process, you will be 
accessing your intuition and soul - your true power. 

"Your vision will become clear only when you look into your 
heart ... Who looks outside, dreams. Who looks inside, 
awakens."

Carl Jung

How to include your heart in the goal setting process 

1.  Make sure you're sitting comfortably and quietly, and have 
your goal or outcome clear either in your head, or written 
in front of you. 

2.  Breathe deeply and close your eyes. 
3.  When you feel relaxed, place both of your hands over your 

heart then ask yourself: "What does my heart want here?" 
"What does my heart want to manifest here?" Make sure 
you remain quiet and allow time for any insights to surface.

If you've never asked what your heart, or what you yourself 
truly want, then it may take some time and may feel awkward 
at first, but persevere, you may be surprised at the answers 
you get. And also, don't be alarmed if you get a completely 
different answer to the one your head provided. 

"Creating a joint venture between head and heart puts a power 
pack behind your goals… The head can notice what things need 
to change, but the heart provides the power and direction to 
actually bring about the changes...."

Doc Childre and Howard Martin,
The HeartMath Solution

So remember, when setting your goals for 2006, include your 
heart every step of the way and make 2006 your best year yet. 

 Tim Davies
www.designforbusinesslife.com

Design for Business Life is about helping people develop the 
practical, emotional and spiritual skills needed to create an 
authentic working life. Tim works with people who want to 
make positive changes in their working life, in line with their 
values, principles and heart.

© 2006 Tim Davies.  All Rights Reserved

We would appreciate your feedback 
on this article or the newsletter.
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Accredited Training Courses and Workshops

                                                                                
                                                                                                     
CTECI - Full Coach Training Programme

●     Life & Executive Practitioner Coach Diploma (DipNMC)
Noble Manhattan Coaching
info@noble-manhattan.com

●     The LCH Diploma in Life Coaching
Achievement Specialists
enquiries@achievementspecialists.co.uk

●     Diploma in Personal and Executive Coaching
Executive Coaching
info@executivecoach.ie

●     Diploma in Life & Business Coaching
Mindstream
info@mindstream.ie

SCECI - Short Courses

●     Quantum Goal Achievement
Noble Manhattan Coaching
info@noble-manhattan.com

●     The Body Transformation Programme 
Scintilla

●     Coaching Human Potential and Peak Performance
Scintilla

●     Coaching Futures!  Innovation and Strategic Creativity 
Scintilla

WSECI - Workshops 

●     Results Coaching
Noble Manhattan Coaching
info@noble-manhattan.com 

Further details can be found at
www.europeancoachinginstitute.org/coach_training/

Research help wanted: 
John Kotter Model of Leading Change

I am currently researching the use of John Kotter's Leading 
Change model, preferably applied in the corporate sector. The 
research is for use in my studies towards a corporate coaching 
diploma. Anyone who contributes to the research is welcome to 
have a copy of the final assignment.

If you have used John Kotter's eight stage model of leading 
change, to help a client facilitate/lead change or if you know of 
anyone who has - and are prepared to talk to me for thirty 
minutes about examples of experience using the model and the 
implications for coach/client, please contact Catherine Joyce on 
01727 763372 by email on 

cjoyce@blue-quay.co.uk 

We would appreciate your feedback 
on this article or the newsletter.

return to index

Workshop Speakers
The Next Level - Professional Coaching across Europe 

This conference presents an ideal opportunity for coaches, 
business support and training organisations to present their 
knowledge and experience in a one hour workshop. 

Apply to speak at this workshop by emailing our Speaker 
Selection Panel on conference-workshops@the-eci.org with the 
information requested below.

Theme of the 
Conference

The Next Level - Professional 
Coaching across Europe

Workshop date Saturday 7th October, 2006 

Location Stillorgan Park Hotel, Dublin 

Cost No charges made to workshop 
speakers for conference 
attendance on Saturday. 
(refreshments and buffet lunch 
included on Saturday) Reduced 
cost for workshop speakers to 
attend full conference and Gala 
Dinner.

CPD certificate issued to presenters

The ECI wishes to maintain its high standards by encouraging 
professionals to continue their training and professional 
development. As attendance at this conference does count 
towards each delegates CPD, when you are applying to present 
please remember this when selecting your topic.

Our Speaker Selection Panel will be selecting the speakers 
based on the following application requirements:

●     name 
●     organisation 
●     location 
●     contact details 
●     workshop topic 
●     workshop theme 
●     workshop name 
●     workshop format 
●     workshop outline agenda 
●     workshop audience 
●     workshop presentation requirements i.e. flipchart 
●     workshop room layout 
●     a short biog detailing your knowledge, qualifications, 

experience, and presentation style 
●     a short biographical history 
●     details of publications - books, articles (dates and 

publications to be included) 
●     a short biog of no more than 50 words, to be included in 

the ECI's marketing materials for the conference. You may 
add your email address and website to this 

●     confirm whether you would like to attend the full 
conference including the Gala Dinner 

Closing date for applications is 14th April, 2006. 
Applicants will be notified at the latest by 30th April, 2006. On 
acceptance of your workshop, you will be required to send your 
logo to the ECI to allow the ECI to provide you with a 
powerpoint template. This will be a standard layout which will 
include the ECI logo, the conference logo and your logo. Your 
copyright, web-site, and email address will be included in this 
template. Your completed presentation is to be submitted to the 
Conference Organisers conference-workshops@the-eci.org no 
later than Monday 14th July, 2006. 

A speakers promotional table will be available in the exhibition 
hall for speakers brochures. This table will be available during 
the duration of the workshops. Please confirm whether you 
would like to take advantage of this speakers table. Please also 
confirm whether you would like to include your brochures 
and/or flyers in the delegates packs. 

The ECI suggests that each workshop speaker allows a 10-
minute questions and answer period within the one hour 
workshop schedule. Should the question and answer period 
extend beyond this, the workshop speaker should announce 
that they are available in the Exhibition Hall for continued 
questions. Workshops may be setup no more than 15-minutes 
before the workshop is scheduled to start and workshop 
speakers are to vacate their room within 10-minutes of the end 
of the workshop. 

return to index

Alexander the Great meets Diogenes

When Alexander the Great was on his way to India, he met a 
strange man called Diogenes. It was a winter morning, a cool 
breeze was blowing, and Diogenes was lying on the riverbank, 
taking a sunbath, naked. He was a beautiful man : such a 
beautiful soul creates a beauty which is not of this world. 

He had nothing, not even a begging-bowl. One day when he 
was going to the river with his begging bowl to get some water 
to, he saw a dog rushing to the river. The dog jumped in and 
drank. Diogenes laughed and said, "This dog has taught me a 
lesson. If he can live without a begging bowl, then why can't I?" 
He threw away the begging-bowl, and jumped into the river like 
the dog and drank. Since that time, he had possessed nothing. 

Alexander had never seen such a graceful man with such utter 
beauty. He was in awe and said, "Sir..." (he had never before in 
his life said "Sir" to anybody). "Sir," he said, "I am immensely 
impressed by your being, and I would like to do something for 
you. Is there anything I can do? 

Diogenes replied, "Just stand aside because you are blocking 
the sun--that's all. I need nothing else." 

Alexander said, "If I have another chance to live on this earth, I 
shall ask God, instead of making me Alexander again, to make 
me Diogenes." 

Diogenes laughed and he said, "Who is preventing you right 
now? You can become a Diogenes. Where are you going? For 
months I have seen armies moving constantly. Where are you 
going? And why?" 

Alexander replied, "I am going to India to conquer the whole 
world." "And then what are you going to do?" Diogenes asked. 

And Alexander replied, "Then I shall rest." 

Diogenes laughed again and said, "You are mad, because I am 
resting now, and I have not conquered the world. I don't see 
the necessity of it. Who has told you that before resting, you 
have to conquer the world? And I tell you: if you don't rest 
now, then you never will. Something or other will always 
remain to be conquered... and time is fleeting. You will die in 
the middle of your journey - everybody dies in the middle of 
their journey." 

And Alexander died in the middle of his journey. He died on the 
way back from India. And that day he remembered Diogenes. 
He remembered that he had never rested, but that Diogenes 
had. 

We would appreciate your feedback 
on this article or the newsletter.
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Recommended Reading

Goal Mapping: How to Turn Your Dreams into 
Realities
by Brian Mayne 

The Goal Mapping system is a tried, 
tested, proven and popular method 
for setting and achieving goals in any 
area of life, and in any endeavour. 
Why are some people so much more 
successful than others, and what does 
it take for people to achieve their true 
desires?

It was this burning question that 
inspired Brian Mayne to come up with 
the Goal Mapping system. It has achieved formidable 
success as part of corporate training, with students and 
indeed school children, and individuals in personal 
development workshops. The Goal Mapping system is a 
combination of ancient wisdom, accelerated learning 
and goal setting principles.

Where most goal setting techniques focus on left-brain 
words and endless repetition to condition the goals into 
our minds, Goal Mapping uses imagery - the language 
of the subconscious. Goal Maps combine words with 
pictures and symbols and are thus able to impact on 
both the left and the right sides of the brain, to create 
extraordinary power. 

Whatever your dream, Goal Mapping can help you 
achieve it

© 2006 www.amazon.co.uk 

We would appreciate your feedback
on this book

Goals! How to Get Everything You Want, Faster 
Than You Ever Thought Possible
by Brian Tracy 

Based on more than twenty years of 
experience and research and 
speaking to more than two million 
men and women throughout the 
United States, Canada and 22 foreign 
countries, this book presents a 
simple, powerful, and effective goal 
setting and goal achieving 
methodology that has been used to 
achieve extraordinary things. 

Goals! breaks through the fog of contradictory ideas on 
goal setting and gives readers a proven system for 
achievement that they can use for the rest of their 
lives. The book begins by explaining the seven key 
elements of goal setting and the twelve steps 
necessary to set and accomplish goals of any size. 
Readers discover how to determine their strengths, 
what they truly value in life, and what they really want 
to accomplish in the years ahead. 

They will learn a series of powerful, practical strategies 
to set and achieve goals in every area of life - faster 
than most people would imagine possible. The book 
explains not only how to set goals, but the detailed 
process of organizing your entire life around the 
achievement of everything you want, both financially 
and personally. 

© 2006 www.amazon.co.uk 

We would appreciate your feedback
on this book

Making Goals of Your Virtues
By Dan Kliewer

Benjamin Franklin 1706 - 1790

You probably know him as one of the Fathers of the United 
States, a great leader and diplomat. He signed the major 
documents for the founding of the country, including the 
Declaration of Independence and the Constitution. Maybe you 
know him as an inventor, or as a scientist who flew kites in 
lightning storms, or as a writer and printing press operator. 

But did you know that in 1726, at the age of 20, while on an 80-
day ocean voyage from London back to Philadelphia, Benjamin 
Franklin developed a 'Plan' for regulating his future conduct? He 
was partially motivated by Philippians 4:8 "Finally, brothers, 
whatever is true, whatever is noble, whatever is right, whatever 
is pure, whatever is lovely, whatever is admirable -- if anything 
is excellent or praiseworthy -- think about such things." He 
followed the plan he created "pretty faithfully" even to the age 
of 79 (when he wrote about it), and he was even more 
determined to stick with it for his remaining days because of 
the happiness he had enjoyed so far by following it. 

His 'Plan' was made up of thirteen virtues, each with short 
descriptions: 

1.  Temperance: Eat not to dullness and drink not to elevation. 
2.  Silence: Speak not but what may benefit others or 

yourself. Avoid trifling conversation. 
3.  Order: Let all your things have their places. Let each part 

of your business have its time. 
4.  Resolution: Resolve to perform what you ought. Perform 

without fail what you resolve. 
5.  Frugality: Make no expense but to do good to others or 

yourself: i.e. waste nothing. 
6.  Industry: Lose no time. Be always employed in something 

useful. Cut off all unnecessary actions. 
7.  Sincerity: Use no hurtful deceit. Think innocently and 

justly; and, if you speak, speak accordingly. 
8.  Justice: Wrong none, by doing injuries or omitting the 

benefits that are your duty. 
9.  Moderation: Avoid extremes. Forebear resenting injuries so 

much as you think they deserve. 
10.  Cleanliness: Tolerate no uncleanness in body, clothes or 

habitation. 
11.  Chastity: Rarely use venery but for health or offspring; 

never to dullness, weakness, or the injury of your own or 
another's peace or reputation. 

12.  Tranquillity: Be not disturbed at trifles, or at accidents 
common or unavoidable. 

13.  Humility: Imitate Jesus and Socrates. 

He committed to giving strict attention to one virtue each week 
so that after thirteen weeks he had moved through all thirteen. 
After thirteen weeks he would start the process over again, so 
that in one year he completed the course four times. 

He tracked his progress by using a little book of thirteen charts. 
At the top of each chart was one of the virtues. The charts had 
a column for each day of the week and thirteen rows marked 
with the first letter of each of the thirteen virtues. Every 
evening he would review the day and put a mark (dot) next to 
each virtue for each fault committed with respect to that virtue 
for that day. 

Naturally, his goal was to live his days and weeks without 
having to put any marks on his chart. Initially he found himself 
putting more marks on these pages than he ever imagined, but 
in time he enjoyed seeing them diminish. After a while he went 
through the series only once a year, and then only once in 
several years, until finally he stopped entirely. But he always 
carried the little book with him as a reminder. 

Benjamin Franklin's thirteen virtues are unique and obviously 
served him well since he is one of the most respected and 
accomplished men in the history of the United States 

 Dan Kliewer, 
www.flamebright.com

© 2006 Dan Kliewer.  All Rights Reserved

We would appreciate your feedback 
on this article or the newsletter.
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If you have any articles, success stories, or any input that you would like to contribute towards 
the members and/or subscribers newsletters, 
please email your contribution to Michael Duffy

articles-newsletters@the-eci.org
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